Take Time To Remember!

&
I Nk * Memorial Day May, 25, 2009
2

NASCOE Now
May 22, 2009

NASCOE CANDIDACY ANNOUNCEMENTS

Any NASCOE member that wishes to run for the 2009 NASCOE Offices of President, Vice President,
Secretary or Treasurer or the Area Executive positions (NWA Executive/NWA Alternate Executive,
SWA Executive/SWA Alternate Executive, MWA Executive/Alternate MWA Executive, NEA
Executive/NEA Alternate Executive, SEA Executive/SEA Alternate Executive) should email their
candidacy announcement to Darlene Schouten, NASCOE Secretary at darlenes269@gmail.com or
secretary@nascoe.org. These announcements will be included in the new web-based 2009 NASCOE
Spring Mailing on the NASCOE website. Those announcements received by June 1st will all be
listed at the same time. Any announcements received after that date will be placed on the website
as they are received
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Dental Policy Changes

We have received a 25% to 40% rate increase (depends on low or high option) on the current Dental
policy to be effective September 1. Last year the rate increase was 22% on this policy. Allstate required
a minimum of 1,000 members on the policy to keep thesrde same and we have 670 members.

J M Marketing has been searching the market for the last several months for another Dental policy.
Dental Sourcé-irst Continental Life Plan is an outstanding Dental policy. Continental Life only business
is Dentalinsurance throughout the country. They currently handle the State of Missouri employees, the
City of St. Louis employees, and many school and teacher groups and are strong in the Medicare service
for many states.

Continental Life has agreed to take otlee NASCOE group with improved coverage at the same rate.

>Extended rate guarantee with a four year contract guarantee with NASCOE

>Use of any dentist and receive benefits

>No waiting periods on Premier Plan and immesl@overage for all current policy holders at third
year coverage

>New policy pays procedures at the going ratefdeeservice dental fees not off a reduced
schedule like current plan

>No payroll deduction change will be required; wiét send each current policy holder a new
description of coverage and ID cards along with claim information. Current policy holders will only have
to notify J. M. Marketing, Inc. if they do not want to continue with their coverage.

Some examples ohé improvements in the new Dental policy:
Dental code 0120 Exam Dentist Fee $50.00
Alistate allows $25 (member out of pocket $25 + $15pap)
Dental Source allows $50 (no cost to member)
Adult Cleaning Dentist Fee $91.00
All state allow $50 (member may pay up to additional $41)
Dental Source allows $91 (no additional cost to member)
Dental code 2160 Filling Dentist Fee $219.00
Allstate allows 80% of $103 or $82.40
Dental Source allows pays 80% of 219d0®175.20
Dental code 2752 Crown Dentist Fee $1,031
Allstate pays 50% of the allowed $618 or $309
Dental Source pays 50% of $1,031 or $515.50
Dental code 7240 Impacted Tooth Removal Dentist Fee $495
Allstate allows 50% of $180.00 Isedule fee or $90.00
Dental Source would pay 80% of $495 or $396
Dental code 3330 Molar Root Canal Dentist Fee $1,000
Allstate allows 50% of $620.00 or $310.00
Dental Source would pay 80% of $1,000 or $800



Dental Source fee allowancas2 much higher across the board than Allstate. While you still have your
maximum annual benefit you can receive for each family member you will be paid on current cost rather
than an older schedule cost. These examples are a few examples from théayewtpers are similar.

After the change you will have a new $1,000 per person benefit until December 31, 2009, then a new
benefit of $1,000 from January 1 to Decembet &12010. This is to move the NASCOE Dental benefit
year to a calendar yeaNASCOE members will be able to enroll during the initial change and again
during December/January this year then only in December/January every year in the future.

Long Term Care

Long Term Care is changing. Everyone has received the information fromdéeF@overnment that
the John Hancock policy has a rate increase of 25% for individuals on the LTC policy that has a 5 %
inflation rider on their policy. Most insurance companies are in the process of replacing their current
LTC policies with a newer merexpensive policy with often less benefits.

NASCOE members who purchased LTC through J. M. Marketing, Inc have some of the best LTC

policies ever sold. Mr. Jim Mace, President of J. M. Marketing, Inc. tells why the sudden change in LTC.

fi 1 ns ur aaniesareqat mgking a profit on LTC and losses are difficult to control because of

government requirements and increased length of confinements. You will see insurance companies

moving away from lifetime benefits and guarantee purchase options. Igsteadll be required to buy

a 3 or 5 % inflation on your LTC policy resulting

Applications for the current LTC product through Mutual of Omaha Insurance Company must be received
at J. M. Marketing, Inc. by July's For moreinformation, call 1 800 330 6223.

Cancer Policy

J M Marketing has worked with Loyal American to offer a new cancer policy to members. The new
policy offers greater coverage for, in many cases, less premium. The policy must be approved on a state
by stat basis before J M Marketing can offer the policy nationally. The company is working with the last
six states and approval should be forthcoming soon.

Coming soonée.

A new item that J M Marketing hopes to add as part of their new contract with NASCQOHEISOCK.
Lifelock offers identity theft protection. The package that J M Marketing hopes to offer NASCOE
members has some additional features such as offering legal service for basic will preparation for the

member, their spouse, their parents, andthe spousesd parents. This pack
at a price lower than the current Lifelock price and include the additional benefits.

IF you have questions about any new or existing policies, please contact J M Marketing, Inc at 1 800 330
6223.



May 22, 2009 NASCOE Now Awards, Scholarship and Emblems News
Just a couple of quick notes from me this time (as | pretty much dominated the last edition with my articles!).

| received the last of the judges score sheets for the NASCOE Scholadsypdo | intend to notify the winner this
weekend.

If you have never ordered items from the NASCOE Store, or it has been a while since you ordered and your items

still have the old logo and you want to upgrade, please visit the NASCOE Stamvatascoemblemsonline.com

and shop the great deals on a secured web site! We are at the point in sales right now that Era Jarrard gives the
Scholarship fund the max she can afford in commissions. Era has been so good to us and the Scholarship program,
pleasetak advantage of her special offers and proudly disp
If all of you in your office purchase new clothing items with the new logo, please get a group photo and send it to

me! | will post it in the NASCOE Novor all to see! Not only is it a great moral booster, but you are also

benefiting the NASCOE Scholarship fund! Who wants to be first office in America to make the NASCOE Now?

On this Memorial Day weekend, please remember those that gave the ultimifiteesac

Tom Oasen, NASCOE ASE Chairperson

FERS Sick Leave Legislation

At the Legislative Conference this spring, one of the main employee benefit issues was for employees
under the FERS retirement system to receive credit for unused sick leave @aiemtir&hortly after we
returned from Washington DC, we learned that the House of Representatives passtihich

would give full credit of sick leave at retirement just as CSRS employees receive. While this is great
news, our wo rltktill has to pass incthe Senateyaad be signed into law by the President.

As the FERS Sick Leave bill is considered by the Senate, we need you to make contacts with your

Senators asking them to support this legislation. The best and easiest wayisdgdtm use CAPWIZ.

I f you havendédt subscribed to CAPWI Z, sign up now.
the FERS legislation is debated. With just a few clicks of the mouse on your home computer, you can

send the NASCOE letter on FERS slelave to your Senators. It is simple and easy and is the most

effective way to timely let them know our position. Be sure to subscribe usindpgmacomputer,

since using your work computer is prohibited under the Hatch Act. You can easily sufrsonitiee

NASCOE website.

The NASCOE PAC is another way to further our message, but for this to be effective, members need to
support the PAC. PAC funds allow us to support those members of Congress that are concerned about
the same issues that we are. d&a share our views with these Congressmen and find common areas of
support. In the few years it has existed, the PAC has a good beginning and has already benefited us; but,
it can be even more effective if more contributions were available.

I 6 v e anwmadng success on issues that NASCOE has pursued in past years, but it never happens
automatically. The greatest success has always been achieved when members in each office across the
nation become active participants and rally to the occasion. Thisi® the strength of NASCOE

comes fr om, so | etds ALL get i nvol ved, subscri be



2009 CONVENTION EVENT AND WARDRC

WednesdayuNid$iTt20 pm Cookout on hotel groun
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Daily TSP Rates| may 18, 2009

n O

L 2040

L 2030

L 2020

L 2010

Income

Close
$12.8661
$12.739¢
$10.631¢
$12.852¢
$14.677¢

Close
$12.877¢
$13.004(
$13.218¢

$14.091¢

$13.016(

Change
+0.0031
-0.0271
SRURSIIRSE
+0.4886
+0.446E
Change
+0.330C
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+0.247E

+0.123E

+0.0834

YTD

+0.99%

+1.26%

+1.89%

+5.29%

+2.97%

YTD

+3.11%

+3.02%

+2.80%

+1.87%

+1.81%




NASCOE Membership Committee
Jeanne Monday, Membership Chair

As members of NASCOE we are reaching the end of another membership year. And what a special year
it is, for it is the 50™ year of NASCOE. Wow, what a status to achieve! This speaks well of our employee
association and of the employees of Farm Service Agency.

We have reached 82% membership at the time of this writing. It is the hope of the Membership
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go to the Southeast Area for leading the nation with 85% membership and the Midwest Area, not far

behind at 84%.

As NASCOE Membership Chair and on behalf of the 5 Area Membership Chairs, David Stratton from the
NEA, Rhonda Little from the SEA, Ann Ulwelling from the MWA, Jenae Prescott from the NWA, and
Angie Bierman from the SWA, we would like to extend our thanks to you for supporting NASCOE.
Whether you are a member that is active in leadership roles at the state, area or national level, or a
member that only wishes to support the employee association through your annual renewal of dues, it
takes every single one of us to make a successful organization. Each member is important to the success
of NASCOE, no matter what our role.

The Membership Committee is working on winding down the year with the 40, 45, and 50 Year 100%
Membership Awards to be presented at the 2009 NASCOE Convention. It is an honor that | can
LI NGHAOALI G4S Ay GKS LINBaSyll G appryciat®dnffor uknfer@bsrs. | ¢ | NR &

Below is the latest membership report. For the full version and other Membership Committee
information, please visit www.nascoe.org/membership.htm

NASCOE MEMBERSHI P & 5-1-2009
[NORTHEAST ]  [sOUTHEAST | [WIDWEST ] [NORTHWEST ]

CT/RI_| 100% AL 98% IL 92% ID 79% Az | 59%
DEWMD | 91% AR | 94% IN 72% MT 69% CA/HI | 61%
ME_| 81% FL 91% A | 90% NE 65% 0| 59%
MA_ | 63% GA__| 84% M| 58% ND 92% KS | 90%
NH | 67% K| _73% MN_ | 93% OR 56% NV | 53%
NJ 65% A | 94% MO | 78% sD 98% NV | 77%
NY | 82% MS__| 89% OH | 88% WA/AK | 72% oK | 89%
PA_ | 59% NC__| 80% Wi | 82% WY 67% X__|_81%
WV | 88% ™ 92%
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RESERVATION DEADLINE

MAKE YOUR RESERVATIONS BOGF®NAGCOE CONVENTION IN
GATNBURG NOW TO INSURE THAT YAQUGRHEONC : G<
ACHBGS5 =B

Overflow will be down the mountain and the mountain is steep!

NOTEIf you have made a reservation and need to candd@Dplease
NOT CANCEL YOUR RESERNMAGUIOMN ecking with TN first. We
may need your room. Ifyouneedtoganc&O! j b W[ OU W
woulpla reservation, please contact:

Charla Daly

charlad@united.net

PLEASE VISkascoe.cofor reservations and

Conventiatetails
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NASCOE Memorial Presentation

Jeanne Monday, NASCOE Membership Chair
Several years ago at our NASCOE Convention, a tradition was begun that has become a special part of the
convention agenda. In honor of our deceased NASCOE members, we pause at the National Convention to
remember those who have passed away in the last year. This very special service is a time that we pay tribute to
those who were dedicated members of NASCOE and who promoted and supported our employee organization
during their lifetime.

During this special observance, we recognize our deceased members with a touching Power Point presentation set
to sacred music. We ask that you help us honor the deceased members from your state by submitting their
information and a photo, if available, so they may be memorialized in the service.

Andrea Stafford, Program Technician, from our host state of Tennessee, has volunteered to put the memorial
service presentation together for the convention in August. Please submit the requested information along with a
photo to Andrea. You may submit via email or send a hard copy by mail, to her addresses listed below. This form
is also available at: www.NASCOE.org
Please send your submission as soon as possible but no later than July 1, 2009.
2009 NASCOE MEMORIAL
Gatlinburg, TN
Power Point Presentation Information

Name of Deceased Member

Position Held

Years of Service

County(s) & State

Other Information: state, area
or national capacities served

Please check one of the following:

NASCOE Regular Member Photos enclosed
NASCOE Associate Member Photos emailed
RASCOE Member Remarks:
Completed form and photshould be mailed Contact information of submitter

or emailedto: Name
Address
Andrea Stafford City, ST, Zip
1024 M.|II Street Phone
Pulaski, TN 38478 Email

Phone 931.363.2675 Address

Email: astafford@igiles.net
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Preparation for Memorial Day

It is the
VETERAN,
not the preacher,
who has given us freedom of religion.

Itis
the VETERAN,
not the reporter,
who has given us freedom of the press.



Itis
the VETERAN,
not the poet,
who has given us freedom of speech.

It is
the VETERAN,
not the campus organizer,
who has given us freedom to assemble.

Itis
the VETERAN,
not the lawyer,
who has given us the right to a fair trial.

Itis
the VETERAN,
not the politician,
Who has given us the right to vote

=



Itis the
VETERAN who
salutes the Flag,

The only
person
standing...
3 lstllgéf'nian
g ina

v NS

W eelchalf

- /\"'.ﬂr.



Itis
the

VETERAN

who serves
under the Flag,

ETERNAL
REST GRANT THEM O LORD, AND LET PERPETUAL LIGHT SHINE UPON
THEM.

. We can be very
proud of our young men and women in the service no
matter where they serve.

God
Bless them all!!!

Makes you proud to be an AMERICAN!!!!



