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NAFEC/PAC INITATIVES 

The NASCOE Legislative conference held March 7th ς 9th in Washington, D.C. kicked off a National 

Association of Farmer Elected Committee (NAFEC) membership initiative driven by NASCOE. For those of 

you not familiar with NAFEC, it is a very important organization whose goals closely align with NASCOE 

ŀƴŘ ŀƭǎƻ ƘŜƭǇ ŦƛƎƘǘ Ƴŀƴȅ ƻŦ ƻǳǊ άōŀǘǘƭŜǎέΦ  hƴŜ ƻŦ ǘƘŜ Ǝƻŀƭǎ ǎŜǘ ōȅ ǘƘŜ b!{/h9 9ȄŜŎǳǘƛǾŜ .ƻŀǊŘ ǿŀǎ ǘƻ 

increase NAFEC membership by 2500 members in 2011. This would represent about 1 member in each 

county office in the Nation. We currently have around 504 member/associate members in the Nation, so 

you can see we have a lot of room to help strengthen this organization. A strong NAFEC only strengthens 

NASCOE, and vice versa, and if either organization is not operating at full strength it only weakens the 

other. If you have been following recent budget and upcoming farm bill discussions you know that we 

are facing significant changes in our programs, budgets, and the overall operation of our Agency. 

NASCOE and NAFEC both need to be operating at full strength heading into these discussions.  

In order to achieve these goals we have developed an informational power point 

presentation for employees and a membership packet which can be found at: 

http://nascoe.org/default.aspx (toward the bottom of the page.) Please take a couple 

of minutes to look over this power point as it covers in more detail just what NAFEC is 

and its importance to NASCOE. There have been many attacks on our COC system 

recently, and through recent budget constraints, those attacks will continue. For 

ŜȄŀƳǇƭŜΣ ǘƘŜ tǊŜǎƛŘŜƴǘΩǎ нлмн ǇǊƻǇƻǎŜŘ ōǳŘƎŜǘ ǊŜŘǳŎŜǎ ǘŜƳǇƻǊŀǊȅ ǎǘŀŦŦ ȅŜŀǊǎ ƛƴ C{! ŦǊƻƳ тмо ǘƻ орл 

staff years. Our COCs are paid out of those funds so it is something that needs to be watched very close 

to ensure there are enough funds to allow COC across the Nation to effectively conduct business. For 

these reasons now is the time to increase our support of NAFEC. We have outlined three basic ways to 

help support NAFEC: 1.) Make sure the information in the Membership Packets is presented to every 

COC in the Nation. 2.) Encourage NASCOE members that are not associate members of NAFEC to join. 

όLǘΩǎ ƻƴƭȅ Ϸнл ǇŜǊ ȅŜŀr.) 3.) Form coalitions with COC members and NAFEC members in your state and 

invite and encourage them to attend state and area gatherings and provide meeting spaces for them if 

possible. 

More information also at: http://fsacountycommittees.org/ 

 

http://nascoe.org/default.aspx
http://click.icptrack.com/icp/relay.php?r=7820424&msgid=93833&act=PVJV&c=807670&destination=http%3A%2F%2Ffsacountycommittees.org%2F


Another item that was a big topic at the Legislative Conference was Political 

Action Committee (PAC). If you do not contribute to the PAC I would 

encourage you to look into it to see just what it does for membership. I know 

PACs have a negative stigma to a lot of folks out there. However, like it or not, 

PACs are an important piece of the legislative process, and if competing 

interests have PACs that contribute to key decision makers you can believe 

that those competing interests will have the ear of those representatives when decisions need to be 

made. I resisted the PAC myself for a long time, but realized I was only hurting myself and fellow 

NASCOE members by not doing my small part. This PAC has opened a lot of doors for NASCOE in the few 

years it has been established. If you have any questions on NASCOE PAC please contact a member of the 

Legislative Committee. 

In reflecting on our current situation a book I read a few years ago came to mind. Its title is The Tipping 

Point: How Little Things Can Make a Big Difference by Malcolm Gladwell. In this book Gladwell explains 

the process of change that occurs when situations meet a certain threshold, and one of the key 

ǇǊƛƴŎƛǇƭŜǎ ƴƻǘŜŘ ƛǎ ǘƘŜ άулκнл ǇǊƛƴŎƛǇƭŜέΦ ¢Ƙƛǎ άулκнл ǇǊƛƴŎƛǇƭŜέ ōŀǎƛŎŀƭƭȅ ƳŜŀƴǎ ǘƘŀǘ ƛƴ ŀƴȅ ǎƛǘǳŀǘƛƻƴ 

ŀǇǇǊƻȄƛƳŀǘŜƭȅ ул҈ ƻŦ ǘƘŜ άǿƻǊƪέ ƻǊ άŎƘŀƴƎŜ ŀƎŜƴǘέ ǿƛƭƭ ōŜ ŘƻƴŜ ōȅ нл҈ ƻŦ ǘƘŜ ǇŜƻǇƭŜΦ Lǘ ƛǎ ŀ ǾŜǊȅ 

simple principle that says during times of uncertainty and change, a small percentage of people, doing 

ǎƳŀƭƭ ǘƘƛƴƎǎΣ Ŏŀƴ ƘŀǾŜ ōƛƎ ƛƳǇŀŎǘǎΦ L ǘƘƛƴƪ ƻǳǊ !ƎŜƴŎȅ ŀƴŘ bŀǘƛƻƴ ŀǊŜ ŎǳǊǊŜƴǘƭȅ ŀǘ ƻƴŜ ƻŦ ǘƘŜǎŜ άǘƛǇǇƛƴƎ 

ǇƻƛƴǘǎέΦ  9ŀŎƘ ƻŦ ǳǎ Ŏŀƴ Řƻ ƻǳǊ ǎƳŀƭƭ ǇŀǊǘΣ ǘƘǊƻǳƎƘ b!C9/ membership or NASCOE PAC or CAPWIZ to 

accomplish big changes. I would encourage each of you to be part of the 20% that helps make the 

change we need. Our work plays a very large role in the safety, security and well being of the citizens of 

the United States. Without an abundant and dependable food source we would not be able to enjoy the 

prosperity and standard of living we have today. The population of this country has shifted from an 

agrarian to urban population in the past century and much of this food security is not understood and 

taken for granted by those who are not exposed to the agriculture industry. I would like to thank each of 

you for the hard work you do in protecting the providers of our most basic need. You have an extremely 

important job that affects every person in this country, which sometimes goes unnoticed, and is often 

the focus of much controversy. In meeting many FSA employees from across the country I see one 

ŎƻƳƳƻƴ ǘǊŀƛǘΥ ŀ ƘŀǊŘ ǿƻǊƪƛƴƎΣ άŎŀƴ Řƻέ ŀǘǘƛǘǳŘŜ ǘƘŀǘ ǿŀǎ ƛƴǎǘƛƭƭŜŘ ƛƴ Ƴŀƴȅ of us through tough work on 

ǘƘŜ ŦŀǊƳΦ ¢Ƙƛǎ ǘǊŀƛǘ ƛǎ ōŜŎƻƳƛƴƎ ƘŀǊŘŜǊ ŀƴŘ ƘŀǊŘŜǊ ǘƻ ŦƛƴŘ ƛƴ ǘƻŘŀȅΩǎ ǎƻŎƛŜǘȅ ŀƴŘ LΩƳ ǇǊƻǳŘ ƻŦ ǿƘŀǘ ȅƻǳ 

Řƻ ŀƴŘ LΩƳ ǇǊƻǳŘ ǘƻ Ŏƻǳƴǘ ƳȅǎŜƭŦ ŀƴŘ ƻƴŜ ƻŦ ȅƻǳΗ 

 

tƭŜŀǎŜ ǊŜƳŜƳōŜǊΧΦ оrd quarter dues need to be in by April 10th.  If you hŀǾŜƴΩǘ Ǝƻǘ ǘƘŜƳ ƛƴ ȅŜǘΣ ǇƭŜŀǎŜ 

do so.  Also, if you have an email address change, please email me:  nascoembrshpgal@yahoo.com.   

Thanks, 

Angie Bierman 

NASCOE Membership Chair  

mailto:nascoembrshpgal@yahoo.com
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NASCOE has been working for some time now on creating a membership 

database to be used exclusively by NASCOE for communication purposes.  It has 

been used twice this year to send urgent messages to those members who 

provided their personal email address.   

 

The first message sent was in response to the FY11 budget proposal released in 

February.  The second message sent, just recently, concerned the Best 

Management Practice (BMP) initiative.  This is a National Office initiative to gather 

cost saving practices that can be used yet this fiscal year.   

 

The database messaging process works best if used with the Outlook software 

application.  Since the second message only contained information about the 

National Office initiative, I made the decision that using the outlook application 

ƻƴ ŀƴ ƻŦŦƛŎŜ ƳŀŎƘƛƴŜ ǿŀǎ ŀǇǇǊƻǇǊƛŀǘŜΦ  {ƻƳŜ ƳŜƳōŜǊǎΩ ǉǳŜǎǘƛƻƴŜŘ ǘƘŀǘ ǘƘŜ 

database had been compromised since the message came from a USDA email 

address.  I want to assure you the integrity of the database remains intact.   

 

I want to thank everyone who submitted suggestions.  Those submitted were 

entered into the national share point site that the NASCOE President and Vice-

president had access to.   

 

      



Please share the information below with all FSA employees .  

 Hopefully this will he lp answer some of the concerns which continue 
to be expressed by our fellow FSA employees. All of this information 
was taken from the OPM.gov website and should have been delivered to 
all FSA employees.  
The following is an outline on how a government shutd own will affect 
employees FEHB, LTC, TSP and FEDVIP. Some of this may be duplication, 
but having it twice is better than not having it at all!  
Health Benefits  
&ÅÄÅÒÁÌ ÅÍÐÌÏÙÅÅÓƦ ÈÅÁÌÔÈ ÂÅÎÅÆÉÔÓ ÃÏÎÔÉÎÕÅ ÄÕÒÉÎÇ Á ÐÅÒÉÏÄ ÏÆ ÌÁÐÓÅÄ 
appropriations lasting less  than 365 days, regardless of the 
"excepted" or "non - excepted" status of the employee. Federal Employees 
Group Life Insurance coverage continues for up to 12 consecutive 
months while in a non - pay status without cost to the employee or the 
agency.  
Both Fed eral Long Term Care (LTC) and Federal Employees Dental and 
Vision Insurance Plan (FEDVIP) deductions will cease for "non -
excepted" employees.   
Federal Long Term Care Insurance Program (FLTCIP)  
Coverage continues for as long as premiums are paid. If Long Te rm Care 
Partners receives $0 in premium for 3 consecutive pay periods, they 
begin directly billing the enrollee. If they receive $0 in premium for 
2 or fewer pay periods, they will adjust future deductions with a cap 
of an additional $50 until the balance is collected. Enrollees can 
contact Long Term Care Partners at 1 - 800- 582- 3337 for a billing change 
form if they wish to change their premium billing method from payroll 
deduction to automatic bank withdrawal or direct billing.  
Federal Employees Dental Visi on Insurance (FEDVIP)  
Coverage will continue. BENEFEDS will generate a direct bill for past 
due premiums when no premium is paid for 2 consecutive pay periods. 
Coverage will continue only if the direct bills are paid timely.  
 
 
Thrift Savings Plan (TSP)  
For  regular nonpay status, employees should refer to the TSP Fact 

Sheet -  Effect of Nonpay Status on Your TSP Account . Ag encies should 
refer to the Thrift Savings Plan Bulletin for Agency TSP 
Representatives, No. 11 - 4, dated March 28, 2011.  
For furlough nonpay status, employees should refer to the TSP Fact 

Sheet -  Impact of a Government Shutdown  on the Thrift Savings Plan. 
Agencies should refer to the Information for Agency/Service 
Representatives section of the TSP website. In both cases,  agency 
representatives may contact the Federal Retirement Thrift Investment 
Board at (202) 942 - 1450 for additional information.  

https://www.tsp.gov/PDF/formspubs/oc95-4.pdf
https://www.tsp.gov/PDF/formspubs/oc11-5.pdf


Q: Are employees entitled to unemployment compensation while on 
furlough?  
A. It is possible that furloughed employees may becom e eligible for 
unemployment compensation. State unemployment compensation 
requirements differ. Some States require a 1 - week waiting period 
before an individual qualifies for payments. Agencies or employees 
should submit questions to the appropriate State ( or District of 
Columbia) office. In general, the law of the State in which an 
ÅÍÐÌÏÙÅÅƦÓ ÌÁÓÔ ÏÆÆÉÃÉÁÌ ÄÕÔÙ ÓÔÁÔÉÏÎ ÉÎ &ÅÄÅÒÁÌ ÃÉÖÉÌÉÁÎ ÓÅÒÖÉÃÅ ×ÁÓ 
located will be the State law that determines eligibility for 
unemployment insurance benefits.   (See the Dep artment of Labor website 
"Unemployment Compensation for Federal Employees" at 
http://workforcesecurity.doleta.gov/unemploy/unemcomp.asp .)  

Please let me know if there are any question s for which you are having 
trouble finding an answer, and I will share in your confusion!  
Respectfully,  
 
Phillip Morton 
  

          
What happens to my JM NASCOE benefits if there is a ñGovernment shut down?ò 

JM Marketing is working diligently with all of our insurance carriers in order to prevent any lapse in your 

insurance should mandatory furloughs be implemented due to a Federal Government budget impasse.  It 

is JMôs number one priority to keep these valuable coverages in place for all our customers!   JM will of 

course continue to keep an open line of communication with NASCOE leadership to keep them informed 

and updated as well as to continue our efforts to assist customers with all benefit questions and claims 

handling. 

Should a claim be filed during an extended furlough, or if you have an open claim during a time in which 

a payroll is missed you will need to catch up on your premiums before a claim payment can be made.   If 

this issue should arise, we will of course help you through the process.  It is  our understanding that your 

missed insurance premium deductions will be made up when your pay resumes.  If the furlough lasts for 

more than a several weeks, it may become necessary for us to discuss alternative payment methods.   

Should you wish to make alternative arrangements via bank draft or other payment arrangements, please 

feel free to call our toll free number at 1 -877-523-0176 or visit us on the web at 

www.jminsuredirect.com.  As always, it is truly our pleasure to serve you!  

JM Marketing 

      
 

http://workforcesecurity.doleta.gov/unemploy/unemcomp.asp
http://www.jminsuredirect.com/


Health insurers urged to expand federal benefits  

By Emily Long  

 

The Office of Personnel Management  is calling on the companie s that provide health care 

insurance to federal employees to improve the benefits available to plan participants.  

In a speech delivered at an America's Health Insurance Plans meeting on Thursday, OPM Director 

John Berry said he expects carriers for the Federal Employees Health Benefits Program  to 

provide expanded coverage and additional plan benefits, such as concrete incentives for federal 

workers to participate in wellness  and prevention programs.  

 

"I knew when I accepted this job that FEHB, as great as it is, could be better," Berry said. "FEHB 

will be the innovation leader in employer -based health care."  

For 2012, OPM is seeking to make FEHBP coverage available and more  affordable for additional 

groups, including tribal employees and lower -wage workers. Plans in 2011 extended coverage to 

adult dependent children up to age 26 --  as required under the health care reform law --  and 

about 280,000 additional dependents will r emain on their parents' plans this year, according to 

Berry.  

 

He also encouraged carriers to expand affinity benefits offered to same -sex domestic partners of 

federal workers. Five plans already offer coverage, which is paid for in full by employees and 

does not add to government expenses, he said, noting that Obama administration officials will 

work with Congress to extend these benefits to all domestic partners within FEHBP.  

To lower costs within the program, OPM will eliminate $5 million in premiums by  providing plan 

brochures online rather than by mail, Berry said. He also noted that additional flexibility in 

President Obama's fiscal 2012 budget to streamline pharmacy benefits will lower prescription 

drug costs for federal employees.  

 

Additional savin gs will be found through a new health claims data warehouse, which Berry said 

will be up and running this year. OPM in October 2010 announced plans  for the database, w hich 

will track and evaluate the quality and cost of services provided through FEHBP. The tool will 

centralize information about FEHBP; the National Pre -Existing Condition Insurance Program, 

which provides coverage to those denied insurance because of a me dical condition; and the 

Multistate Option Plan.  

 

"FEHB operates on a simple principle: that competition drives better performance and lower 

prices," said Berry. "To maintain a robust market and honor that principle, we need a greater 

understanding of pla n performance and the factors driving cost."  

In addition to extending benefits to dependent adult children, FEHBP plans already in 2011 have 

expanded coverage of preventive services and screenings without requiring co - insurance; began 

offering smoking ces sation programs; and eliminated annual and lifetime dollar limits on 

medication and treatment.  

 

 

Carriers on Friday will receive a call letter detailing expectations for plans in 2012.  

 

Stay tuned for more useful information in the next edition of the NAS COE Now!  

 

 

Respectfully,  

The NASCOE Benefits Committee  

 

 

http://topics.govexec.com/Office+of+Personnel+Management/
http://topics.govexec.com/Federal+Employees+Health+Benefits+Program/
http://www.govexec.com/story_page.cfm?filepath=/dailyfed/1010/100510l1.htm


Emblems Questions ς ά{ƻ ¢ƻƳΣ Ƙƻǿ ŀǊŜ 9ƳōƭŜƳǎ {ŀƭŜǎ DƻƛƴƎΚέ 

{ŀƭŜǎ ŦǊƻƳ ǘƘŜ {ǘŀǘŜ ŎƻƴǾŜƴǘƛƻƴǎ ŀƴŘ !ǊŜŀ wŀƭƭȅΩǎ ŀǊŜ ƎƻƛƴƎ ƎǊŜŀǘ ŀƴŘ ǘƘŜ ƴŜǿ 

25 cent items to help with shipping costs are a big hit!  The results are in and the 

chocolate scented pens are out selling the strawberry scented pens 3 to 1 (if you 

do not like the preliminary results ς shop your State or Rally emblems table and 

buy your favorite scented pen!). 

If you are not/were not  able to attend your State convention or your Area Rally 

this year to buy your new NASCOE/FSA clothing, utility tools, knifes, hats, and a 

wealth of other items, all you have to do is shop the NASCOE Store for the same 

spectacular deals at:  www.nascoeemblemsonline.com 

 Brand New for 2011:  I am looking for ideas to sell our L O N G web address 

(www.nascoeemblemsonline.com) ς Example ς άhǳǊ ǿŜō ŀŘŘǊŜǎǎ Ƴŀȅ ōŜ ƘŀǊŘ 

to ǊŜƳŜƳōŜǊΣ ōǳǘ ȅƻǳǊ ǎƘƻǇǇƛƴƎ ŜȄǇŜǊƛŜƴŎŜ ǿƛƭƭ ōŜ ŀ ƎǊŜŀǘ ŀŘǾŜƴǘǳǊŜΗέύΦ  L ǿƛƭƭ 

give all of you bright shining stars until June 1, 2011 to send me your best 

sales/slogan ideas!  I will personally award a $25 gift certificate to the NASCOE 

Store to the winner όǿƘƻΩǎ ƴŀƳŜ ǿƛƭƭ ōŜ ǇǳōƭƛǎƘŜŘ ƛƴ ƻƴŜ ƻŦ ǘƘŜ WǳƴŜ b!{/h9 

Now publications) ς Good luck and I hope you have fun with this!  

Please remember that the NASCOE Memorial Scholarship fund receives 100% of 

the commission from the sales at the NASCOE Store!  Without your generous 

purchases, and the donations we receive from JM Marketing, we would not be 

able to award the $10,000 we award each year to our Area scholarship winners 

and to the National Scholarship winner!  On behalf of all of our NASCOE 

Scholarship winners past and present - Thank you! 

If you have NASCOE/FSA clothing items that have seen their better day, please 

remember that many non profit organizations will take your discarded clothing 

items and bundle them up and sell them as rags to raise money for their cause ς 

out with the old ς feel good ς buy new cloths ς feel great!  

www.nascoeemblemsonline.com  Enjoy your shopping experience and I hope to 

see you in Corpus Cristy in August! 

Tom Oasen, NASCOE Awards, Scholarship and Emblems Chairperson 

http://www.nascoeemblemsonline.com/
http://www.nascoeemblemsonline.com/
http://www.nascoeemblemsonline.com/


 

Sick Leave Certificates that NASCOE has available 

for members.  

¶ Balance of sic k leave that would put you in 
one of the categories below.  

¶ If you have received a sick leave certificate in 
previous year(s) however; t he balance of 
your sick leave would put you in a new  
category for this year.  

Sick Leave Certificates Available: 

1,000 Hour   1,500 Hour   2,000 Hour   2,500 Hour  

If you qualify please email your name, county office, and the number 

of hours to:  

Your NASCOE State Award Chair  

All awardees for recognition under the Awards Committee shall be òmembers of an affiliated association 

who are in good standing, serve under a permanent appointment, or voluntarily retire during the current 

year are eligible.  

Terri Rushing  

SWA Awards Chair  



 

                

  

 

There is no competition for a PI Award.   

These awards are to recognize eligible NASCOE members who take sufficient 

advantage of educational opportunities available to them.  The activity must be outside 

the usual job  requirements but have a definite relationship to our 

profession.  Accomplishments can be through short courses, 

correspondence courses, seminars, group research, reading, etc.  A 

minimum of 20 hours of instruction with an investment of personal funds 

(tui tion, books, annual leave, transportation, etc.) are required to qualify.  

If you qualify for this award please email  your name, county name and the required 

information to:  

Your NASCOE State Award Chair  

All awardees for recognition under the Awards Commit tee shall be òmembers of an affiliated 

association who are in good standing, serve under a permanent appointment, or voluntarily 

retire during the current year are eligible.  

Terri Rushing  

SWA Awards Chair  

 



 

This Award is for any member or their child (ren)  who 

has gone the extra mile for their community, church, 

school, or their state, area, or national association.  

These can be made anytime during the year by any 

member and there is no 

competition for this award .  

 

 

Submit individual(s) name and written 

information to :  

Your NASCOE State Award 

Chair  

 

 

All awardees for recognition under the Awards Committee shall be òmembers of an affiliated 

association who are in good standing, serve under a permanent appointment, or voluntarily 

retire during the current year are eligible.  

Terri Rushing  

SWA Awards Chair  



 



 

 



 

 


