NASCOE Newsletter
Featuring the Southwest Area
April 2015
IN THIS ISSUE:
President’s
Report…………………1

Vice President’s
Report………………...3
SWA Executive
Report……….…….….4
SWA Alternate
Executive Report.….5
SAE Report…..……..6
Legislative
Report…………..…....7
PAC Promotion.…...8

Membership
Report…………….…..9
Negotiations
Report……………….10
Programs Report…11
Deadline Extension
Announcement…..12
Greg.…………………13
2015 Convention
Updates….……..…..15

2015 Convention
Registration……....18
Benefits
Roundup……………21

For the latest
NASCOE news,
visit our website:
www.nascoe.org

INSIDE THE BELTWAY AGAIN
Mark VanHoose, President
By the time you read this your NASCOE leadership team
will be wrapping up the official negotiation session with
management in Washington, DC. This event is the
cornerstone on which NASCOE is built. NASCOE is the
only recognized employee organization authorized to
negotiate on behalf of Non-Federal employees and the
executive committee takes it very seriously. I want to take
this opportunity to thank Deputy Administrator of Field
Operations Greg Diephouse and Administrator Val Dolcini for providing funding for
our travel to this very important meeting. Each of our topics come from you the
members identifying what you think is important. Issues such as more promotion
opportunities and fair and consistent performance ratings are just an example of the
items we will be negotiating. A full report from this meeting will follow very soon so
watch for this in an upcoming newsletter.
I expect another round of employee viewpoint surveys soon which is a good thing. I
know some of you get concerned when you are required to identify your state and
county when completing those surveys but I think they are very important to the
Administrator and your input has a high value in the process for making a better
Farm Service Agency. For the very first time I believe an Administrator is using the
results of these surveys to determine the performance of State Executive Directors
and state offices. And who better to weigh in on performance than those at the
county office level who depend on them so much? Just like the performance level
can vary at the county office level, we have some SED’s and state offices that have
various levels of performance. So it is refreshing that the opinion on the work
environment at the county office level is being considered. Please take the
opportunity to make a fair evaluation of FSA as a place to work and be sure to
participate in this process. I commend the Administrator for having an interest in the
satisfaction of his employees in the field. I know we have low morale states based on
the number of complaints I get so it is good to have another avenue to express
concerns.
And since we are on the subject of complaints let me vent on one that will be a topic
during our meetings in Washington and that would be the workload formula and the
secrecy that surrounds it. We have many states where the workload numbers and
formula for each county are not being shared. We have states where the formula
Continued on the next page
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isn’t being followed and “adjustments” are being made by SED’s. Some segments of our agency are being
staffed at a level based on workload they hope to have and many states struggle to staff adequately for
what workload we know they have. Anytime that you keep information secret it breeds distrust by those
who rely on this formula to provide adequate staffing and I know there have been instances where counties
are not being treated fairly compared to other counties and other states. Further, NASCOE was not
permitted to have input into the workload and staffing formula as compared to other associations. And
considering recent changes in leadership at FSA I am hopeful that NASCOE won’t be on the outside looking
in while workload formula decisions are being made that are critical to Non-Federal employees.
In closing let me say how proud I am of how each NASCOE member has worked so hard to deliver this Farm
Bill. While FSA is the vehicle that delivers the bulk of the Farm Bill, NASCOE members are the engine that
turns the axles. Remember that NASCOE is fighting hard to make sure your voice is heard with both
Congress and the administration.

2015 NASCOE NEGOTIATION SESSION
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VICE PRESIDENT’S REPORT
Wes Daniels, Vice President
Convention season has started and since my last report I have been to the NC/SC,
Illinois, and Iowa conventions, they have been well attended and informative. I am
currently headed to DC for NASCOE’s negotiation meeting with management. The
negotiation meeting is one of NASCOE’s many ways to serve its membership.
Having the opportunity to attend the conventions and meetings constantly
reminds me of what an honor it is to serve not only the best producers and farmers
in the world but the best employees in all of government.
I also want to thank management for taking the time and effort to make this process work. They have
worked hard to schedule this meeting and are putting together a joint meeting of all of the employee
association’s leadership. Management has also asked us to place NASCOE members on a number of task
forces lately and we greatly appreciate their willingness to include us and use the resources that we can
provide.
As I sit on the plane heading to DC, thinking of all the positives that have happened lately, I can’t help but be
concern and reflect on the increasing amount of adverse employee issues NASCOE is hearing about
currently. We on the NASCOE Executive Committee have had to assist or refer to the NASCOE Attorney
more cases in the last few months than normal. The use of one hour of the NASCOE attorney for free is one
of the benefits of being a NASCOE member. It is one of the best benefits NASCOE offers, but one we hope
you never need. Our Attorney Elizabeth Newman is well respected in her field on handling Federal Employee
issues. I would hope that everyone from top to the bottom of FSA would take into consideration how much
stress has been put on County Office Employees nationwide, and be as tolerant of those issues as we can.
I think everybody knows and appreciates the heavy workload we had recently across the country, especially
if you take a brief second and remember that only a year ago we were concerned about job security and how
much workload a new farm bill would provide. It can be hard to meet deadlines, even ones that continue to
move, when you are under staffed, have continued software issues, reports and responsibilities in other
areas that apparently can’t be extended; however, due to your hard work our numbers continue to be
impressive. All this makes you wonder what we could accomplish with adequate staff and software that
works with hardware that can handle the volume. Management has reinstated Time Off Awards, Cash
Awards, and Spot Awards, which is a great way to show appreciation to hard working employees and is
much appreciated. Management recently updated their policy on promotions and voluntary reassignments
that leave an office with two or less employees and in most cases these can happen and our employees can
benefit from these moves. We appreciate management making this happen.
I want to encourage everyone to attend the area rallies and your state association conventions. NASCOE
works hard to represent all County Office (CO) employees, but the association becomes stronger if all CO
employees are members of NASCOE and all members get involved. Conventions provide an avenue to
update members on all the things NASCOE is working on and gives us a forum to listen to your concerns, so
please plan on attending and help us serve you.
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SWA EXECUTIVE REPORT—LOCALLY LED OUTREACH
Brandon Wilson, SWA Executive
Finishing off a really busy 2014 year and in the middle of one heck of a busy 2015 year,
it seems more than ever that busy is the new normal for County Office (COF)
Employees. It especially seems tough since we are completing our work with far fewer
co-workers than ever before. If there is any good news to be had, it might be that be
that once we get FY2015 out of the way, FY 2016 almost seems like it might be a shot
back to what we used to call normal. While looking forward to a more normal working
environment, the work that we have accomplished since passage of the 2014 Farm Bill
has helped many of our customers get through tough times. This work is definitely
something to take note of and we shouldn’t shy away from being proud of our
accomplishments.
Looking back, it wasn’t but over a year ago that we were uncertain about the prospects of our workload and
long term employment. Today, we can see that the passage of the Farm Bill leaves County Offices with a
sizeable workload and much certainty in the mid-term. New and renewed farm programs are good news for
both agricultural producers and COF employees alike. However, the problem that we have faced in the past
seems to be emerging again. The problem is simple but one in disguise; FSA employees do their job so well
and efficient that few people in the public notice. Remember, it is unusual that the masses take notice when
things are going well. Long story short, there aren’t a lot of folks out there on a regular basis actively telling
the FSA story. If the FSA story doesn’t get told, FSA stands to lose recognition, understanding, and funding
for the programs it delivers.
Ten months ago the NASCOE Southwest Area (SWA) Presidents met and decided that the SWA was going
to take the lead in local outreach to stakeholders. The idea was to have COF employees telling the FSA story
at the county and state level. It was a task that seemed so simple and fundamental, but one that was missing
from the local NASCOE toolbox. Today, the SWA is proud to announce that this spring, the Colorado and
Oklahoma Associations are going to be the first SWA states to do an Outreach Pilot. Members from these
associations will tell the FSA and NASCOE story to local stake-holders, elected decision makers, and
industry leaders. They will be sharing facts about the programs FSA offers and how those programs benefit
FSA’s customers. In addition, they will be telling about FSA’s local grassroots history and how efficiently FSA
does its job.
The pilot will use the existing local NASCOE Legislative Committee and will complement NASCOE’s robust
national legislative efforts. Local COF employees will share facts about their respective counties with other
local rural trade associations as well as locally elected decision makers. State associations will share facts
about their respective states with state level trade associations as well as state level elected decision
makers. These local outreach efforts will match up with NASCOE’s national outreach efforts and result in a
uniform message being delivered at the local, state and national levels. Telling others about what benefits
FSA provides for its customers and communities is an investment that will repay the NASCOE membership
many times over. Results are expected to yield high recognition, understanding, and increased funding for
FSA and the programs it delivers. Most importantly, the efforts will result in a long-term sustainable FSA
that will yield good products and benefits for its customer well into the future.
Efforts such as the Outreach Pilot are important for both agricultural producers and COF employees alike.
As FSA moves into a more competitive environment with fewer guarantees and fewer financial resources, it
will be important for NASCOE leaders and membership to engage and tell stakeholders why FSA is too
important of a resource to lose. If you are interested in more information or would like to help out with local
outreach, you should contact your state legislative chairperson and let them know you are ready to help.
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SWA ALTERNATE EXECUTIVE REPORT
Darvin Collins, SWA Alternate Executive
I know and realize most of our Southwest Area county offices are swamped with
ARC/PLC base and yield allocations and elections with LFP signup from registers still
ongoing in many areas of OK and TX. Things sure have changed since those weeks of
furlough in October, 2013 when we didn’t have a farm bill or a job to go to. NASCOE
legislative efforts have resulted in a very pro FSA Farm Bill and 60.8 million dollar
increase over the President’s proposed FY15 budget and $22 million increase over
FSA’s FY14 budget for salary and expense. You also can have confidence that our
NASCOE Legislative Committee and our Legislative Consultant will be there getting
the most for FSA in the FY 16 budget when it comes out of the House Ag Appropriations committee. I
encourage each of you to join our NASCOE PAC if you haven’t done so already starting with just $3 per pay
period. Remember, your PAC contribution is your voice being heard on Capitol Hill. Additionally, to support
and enhance NASCOE’s legislative efforts, Brandon Wilson our SWA Executive has initiated our Southwest
Area Outreach Initiative that will utilize the knowledge and outreach efforts of our Oklahoma and Colorado
state associations. Ultimately the goal will be to develop a structured outreach strategy consisting of a
uniform message to convey to our local and state commodity groups and legislative field offices throughout
the Southwest Area.
As a 2nd Year Alternate Exec, I’ll be attending our NASCOE negotiation session with WDC FSA management
from March 30th – April 1st in Washington DC. Important issues including GovDelivery, career advancement
opportunities for PT’s and CED’s, FSA workload data transparency and disclosure, and many more items will
be discussed and brought to the attention of management. Our NASCOE Negotiation process is just another
important committee of work NASCOE is doing for YOU! I also urge each of you to use your NASCOE
Programs submission process for submitting those items in our software, procedure, etc. that will enable
you to better do your job in the county office. All of our NASCOE committees work hand in hand for each of
us NASCOE members. Membership numbers is the strength of any organization. How do we maintain our
membership during declining staffing numbers as an employee organization? Most importantly we have to
reach our new hires when they come on board with personal contacts communicating an effective message
of what NASCOE does for membership. Membership accounting and personal contacts by each state
association is the key. Timely communication of important issues to membership by Facebook and home
email distribution lists is another must for each state association and NASCOE. I suggest that each state
association establish a point of contract for distribution of information. This can be the State President,
Publicity Chair, Membership Chair or other designated contact person within the state. Working together we
can get things done!
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SCHOLARSHIP/AWARDS/EMBLEMS REPORT
Rachel Roberts, SWA Scholarship/Awards/Emblems Chair
Hello NASCOE members, from the Southwest Area.
My name is Rachel Roberts. I’m currently the County Executive Director in Osage County, Kansas. Osage
County is located in the east central part of Kansas. I started as a COT in the fall of 2007, and trained in
several offices around the state. I was chosen to be the Stevens County, Kansas CED in spring of 2009. I
spent almost three years in southwest Kansas, before having the opportunity to move closer to home.
Osage County is the home of two state lakes, as well as many water sheds. The main commodities grown in
our area are corn and soybeans as well as some wheat and grain sorghum. Osage County borders the
nations Flint Hills Region. With the lush green pastures, many producers have cattle herds as well row crops.
Osage County ranks in the top 10% in Kansas with active CRP contracts.
I joined KASCOE/NASCOE as a CED trainee. The CED’s whom I trained under expressed the importance of
being an active member in such a great organization. I had the opportunity to become the SWA awards and
scholarship chair for a few years. It’s an honor to be able to recognize the incredible employees in our
agency. There aren’t too many avenues available to show our appreciation to co-workers. NASCOE gives
you that opportunity with the Distinguished Service Awards program. The DSA’s allow for employees to
help show the quality of individuals FSA has employed. The employees who have earned the DSA awards
are nothing less than humble. Take a moment and look around your county office, is there someone you
work with that goes above and beyond in your community, in your office, or for NASCOE? Consider
nominating those hardworking individuals for a Distinguished Service Award.
NASCOE also offers scholarships for current members or their dependents. Over the past couple years, the
scholarships have been re-evaluated and re-structured to help provide more opportunities for applicants.
The traditional scholarship is focused more on high school seniors and college freshmen. The open
continuing education scholarship is a new scholarship to help aid 2nd, 3rd, or 4th year students as well as
individuals who have already received a member continuing education scholarship. NASCOE members have
their own scholarship they are able to apply for, member continuing education scholarships. The NASCOE
membership has provided generous support over the years to allow such wonderful opportunities to
students.
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LEGISLATIVE REPORT
Terry Cater, SWA Legislative Chair
Howdy from New Mexico! I am Terry Cater, the current SWA Legislative Chair. I have had the privilege of
serving in this position for several years now, and each year, the political process throws NASCOE a different
curve ball.
I have really enjoyed serving you as Legislative Chair. NASCOE, by its very existence, is a legislative entity.
Our first goal as an association was to address Congress about our pay and benefits.
I have spent my career in FSA at the Lovington office in Lea County, New Mexico. I was hired as a temporary
employee after my graduation from Eastern New Mexico University with a master’s degree in mass
communication. Coming from a farming and ranching background, a career with FSA has been a good fit.
After working as a temporary program technician for a year, I was hired as a permanent PT, applied for a
COT position 8 months later, and in just over a year became a CED.
NASCOE’s legislative efforts for the 2015 budget were very successful, due to the personal contacts made by
members and through the dedication of our legislative consultant. Congress saw fit to fund the agency at
$60.8 million above the President’s budget request. Funding was specifically provided for COC meetings and
we’re already working on what we need for the FY 2016 budget. We are also continually watching what
Congress intends to do with your pay and benefits.
One of the best ways that we can promote NASCOE and make the most difference for our members is
through participation in the NASCOE PAC. To emphasize this fact, April is PAC promotion month, starting
out April 1 with a promotion contest! The winner of the contest will be given 10 raffle tickets to win the
Chevy Cruz or $10,000 in cash at the 2015 National Convention in Milwaukee, WI. Watch the NASCOE
Facebook page for contest rules.
Sometimes we just have to be asked if we want to participate, so I am asking every one of you, will you
contribute to the PAC? I firmly believe that if you like your job and you want to have a say, the PAC is an easy
way to take an active role. Participation in the PAC is nonpartisan. It isn’t illegal or unethical. But it IS a good
way for NASCOE to advance our agenda.
If you have any questions, please feel free to contact me or any of the Legislative Chairs. We’ll be happy to
help you out and share our passion for the NASCOE cause!
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MEMBERSHIP REPORT
Angie Bierman, SWA Membership Chair
My name is Angie Bierman and I am your NASCOE National Membership Chairperson. I have had the
privilege to serve in this capacity for the past year and on another occasion, for two years. I also serve as the
SWA Membership Chair and the Oklahoma State Membership Chair. As you can see, membership is where
my heart is. It has been and continues to be my pleasure to serve as the Membership “gal” in so many
different capacities. I love what I do. I am so thankful for the help and assistance I get from my Area and
State Chairs as well as other National Chairs and our leadership.
I appreciate and admire the efforts of our NASCOE leadership and members as a whole, both current and
past. I think that is why membership is so important to me. If we don’t have members, then we don’t have an
organization.
From the outside, you may not see a lot of the things that NASCOE is currently doing for you but from the
inside, I promise that on a daily basis they are rallying for your jobs and benefits. If you have a chance to
look, take some time to see what benefits you may not have today if it weren’t for NASCOE throughout the
years. There is a flyer on the membership page of the NASCOE website. Just a couple of the benefits we now
get are insurance and leave. Kind of big ticket items if you ask me!
The goal of membership is to have a strong support system for our organization. One voice is a start, but the
more united voices a group has, the stronger it becomes. NASCOE’s membership numbers have fluctuated
in the last few years due to retirements (losing a member) and then the new hires not getting NASCOE
information and not joining. If you know or work with someone that isn’t currently a member, take the
opportunity to share with him or her about NASCOE! Do your part to increase membership! This isn’t a job
that I can do by myself. It is a team effort and I am proud of the help I have around the nation.
In the past, the membership group has sent “Jump Teams” to a few different states with a lower
membership count. We set up county office visits and meetings to spread the word and answer questions
about NASCOE and the benefits of it. These meetings have been very successful in increasing percentages.
Please let me know if your state may be in need of a personal visit. This is part of what I am here for.
I know this past year has been crazy with implementing the new Farm Bill programs. Oklahoma has been
inundated with livestock producers that have suffered and struggled with the drought conditions. My state
has paid out right at $1 billion. That is incredible to me. I am proud of the work that is being done… And then
we move to ARC/PLC. Better to have work right?
This is really a family organization. If you are not a member, I strongly encourage you to check it out. Come
to a convention or rally. Meet others that share the passion. We are a support group for each other. There
aren’t other people out there that can understand what we do on a daily basis and be that shoulder that we
sometimes need. I am thankful for the friendships I have made through NASCOE. Why don’t you join us?
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YOU CAN MAKE A DIFFERENCE
Lynette Bond, SWA Negotiations Chair
Hello, my name is Lynette Bond and I am serving as the SWA Negotiation Consultant. I work as a Program
Technician in Central Utah.
I am blessed to live in an area where a vast selection of landscapes is within a couple of hours drive. My home
lies beneath a mountain range to the east and above a vast plain to the west filled with open range and sand
dunes for recreation. Also the red rocks of the Grand Canyon lie to the South and the cities with all they offer
to the North. Like you, am fortunate to have a job where I can work with agricultural producers on a daily
basis. My home of Millard County has approximately 578,000 acres of farming ground with 115,207 of that
being irrigated cropland. We rank 1st in the state for production of Alfalfa, (60,000 acres producing 229,000
tons) most of which is either used in the dairies in the county or transported to California to the dairies there.
Millard also ranks 1st in milk production and 2nd in cattle inventory of 67,000 head and 2nd in barley
production (8,000 acres producing 417,000 bushels).
Have you ever been sitting at your desk and thought, “My job would sure be easier if this or that were a little
different”? Although I love what I do at work, I must admit that I have had those thoughts. If you are not
familiar with the NASCOE negotiation process, you should look into becoming more aware of the benefits
that this process has for you as an employee of the Farm Service Agency. As you work with your day to day
responsibilities, negotiations can be a valuable tool for you to have a voice in how you would like to see
anything from software issues to program requirements, change for the better. Absolutely any item may be
submitted.
The submittal is an easy on-line form that can be found on the NASCOE website under negotiations:
http://www.nascoe.org/Pages/Negotiations.aspx
If the item is considered to be a programs request it will be forwarded up the chain as soon as possible, and
those items are considered very quickly. We still encourage you to include as much information in the
submission as possible including procedure references. Every item submitted is reviewed, so please submit
anything that is important to you as an employee. If it is important to you, it is more than likely important to
another employee.
Be assured that your negotiation committee works long and hard through this process. Nothing that is
submitted is taken lightly. Many of the submitted items actually see results which are a great thing for the
employees of this agency. The negotiations process is the key to the relationship between your NASCOE
organization and management. We are here to represent you!! Remember……YOU CAN MAKE A
DIFFERENCE!!
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PROGRAMS REPORT
LaCresha Dale, SWA Programs Chair
Howdy!
First I would like to introduce myself, my name is LaCresha Dale and I am the CED in Hopkins, Delta, Wood
and Rains Counties in North East Texas! I assumed the SWA Programs Chair from Mike McDonald in July
2012. I began with FSA in August of 2007 as a COT. My first COF’s were Cherokee/Anderson/Rusk Counties
in East Texas. After a few short years there I was blessed with a chance to get an office as close to home as I
can get and, God willing, I don’t plan on going anywhere else soon. I have been married to my wonderful
husband, Whit, for 7 years and we have a 4 year old son, Cash that keeps us on our toes.
I feel that the programs committee process is an important one. It allows county office employees the
opportunity to make suggestions to processes that they encounter or utilize every day to become better or
more efficient.
We have seen a lot of activity this year in the SWA with programs. Some have been fixes to software, others
have been policy updates and, last but not least, even policy interpretation/clarification. A great example of
policy interpretation/clarification came with the challenge of signature authority for ARC/PLC base
reallocation and yield updates requiring landowner signatures. In many states and counties land is owned by
entities that cash lease their land to producers. In this case we have never been required to check signature
authority for these entities, but some states were informing their counties we would now need proper
documentation and forms to complete that task for the completion of the CCC-858.
Wow thank goodness for the NASCOE programs process. This challenge was submitted up the chain and
many states received clarification that we did not have to go through the same process for signature
authority for those entities since they were not receiving payments! What a huge burden lifted for the COF
and the producers! This is just one of the many examples of what this process could do for you and it took
only a few weeks to get accomplished.
With COF working with and through this new farm bill and new software that is rolling out all the time, we
always have a great opportunity to continue to improve our everyday work experience. You can always go to
the Programs page through the NASCOE website to see the suggestions and responses that have been
received already.
I look forward to receiving any great ideas and suggestions you might have.
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THE DEADLINE TO SUBMIT AN ENTRY FOR THE
2015 PUBLICITY CONTEST HAS BEEN EXTENDED TO APRIL 30.
Winners in each category receive reimbursement for a roundtrip
flight to the NASCOE Convention and a ticket to the Awards
Banquet on Saturday night.
Categories include:
Best Newsletter
Best Single Issue
Best Feature Story--Humor
Best Feature Story--Human Interest

FOR CONTEST RULES AND DETAILS,
CLICK HERE SEE THE NASCOE PUBLICITY HANDBOOK.
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GREG
Lawrence Parker, Vermont
In our day to day work life we have all faced situations where one of our producers passes away. Often they are
someone we've worked with for years, who we've developed a comfortable rapport with, but generally after a short
period of "what a shame", the sending of a condolence card, and maybe attending a memorial service or funeral, we
just move on. Sometimes it's a little more personal; such was the case with farmer Beliveau and CED Parker in rural
Vermont. The story reflects the connectivity between FSA staff, the COC, and the community they serve. For me it
illustrates why I do what I do; helping to promote and preserve a culture that is my core. The story will come in multiple
parts; while each part can stand alone, they do come together to create a whole.

PART 1:
On March 25th, 2015, my buddy Greg would have been 60 years old, a month older than I am. But Greg
never even made it to the double nickel, having passed away the day after Pearl Harbor Day, 2009, at the
age of 54. Greg was a free spirit, doing what he enjoyed, following a less than conventional route in almost
everything he did. I remember him turning sod by hand way back in the 70’s, following that up with a Troy
Bilt rototiller, and planting wheat so he could harvest uncontaminated grain for grinding and making his own
bread. He eventually evolved into an organic vegetable farmer, way before it was trendy, or before most
alarms were sounded about chemicals and pesticides. He remained on his parent’s old farm, turning a few
acres of rocky soil into a going enterprise that for many years provided his main summer income. Winters he
skied.
Growing up with Greg, from our pre-teen years thru belated graduation from the University of Vermont, I
was lucky enough to experience many memorable adventures with “Bellie-vo”, mostly at his instigation.
There always seemed to be an unexpected element of danger that would pop up, to the point where I began
to think Greg was trying to knock me off for stealing some girlfriend in grade school, or maybe I was the only
one clueless enough to go along! It began innocently enough, maybe a weekend campout when we were 12
up in the woods in Sherman Hollow, where the gang ended up building a stick stockade around our campsite
to keep the howling coy-dogs from eating us. The coy-dogs ran the ridges above us all night long, their
yapping making for less than fitful sleep. We kept a roaring fire going most of the night; that seemed to do
the trick in all the B movies we’d watched! At some point after midnight, someone had the bright idea of
tossing a mostly empty Colgate toothpaste can into the fire. The resulting explosion was quite impressive,
sure to clear the woods of the carnivores. All was well until we realized that the cascading embers had set
Woodley’s sleeping bag ablaze, threatening to engulf everyone’s gear! Quick action and many stomping feet
soon put out the blaze, and we settled in for what remained of the evening.
In 1973 I convinced Greg to meet me in Europe, the plan being to travel around until we got sick of each
other or ran out of money, whichever came first. This was a time when Greg was into rock climbing and
infatuated with the Eiger Mountain. We took a cog railway up past the base of the North Face, passed on a
comfortable evening’s lodging at the local hostel (saved 5 bucks), and hiked up a barren mountainside to
where we could pitch the tent and enjoy a full picture window view of the foreboding rock. I have never
spent a more miserable night in my life! I’d just spent a year living in tropical Malaysia, so yes my blood was a
bit thin, but when everything in the tent was frozen solid except for the freeze dried meals (courtesy of
Dakin Farms), that qualifies as friggin cold. I put on every spare piece of clothing I had, shivered my butt off,
and seriously considered violence upon Greg as he peacefully slept in his underwear, snuggled in his good for
50 below zero sleeping bag. I do have to give him credit; though not letting me crawl in, he did save my feet
from frost bite by allowing me to slip them under his sleeping bag and on top of his foam pad. Needless to
say I was much better prepared for our next winter excursion, which would be a snowshoe assent of less
exotic Mt. Mansfield, the highest peak in the Green Mountain State of Vermont.
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The climb of Mount Mansfield started out with a typical winter’s day in Vermont, chilly temperatures and a
few flakes. We made great time hiking up through the protective woods at the base, enjoying the heavy
snowfall, yakking about whatever it is college kids talk about, not paying particular attention to the
increasing winds. By the time we got above the tree line, the velocity was getting quite extreme, but Greg,
leading the way, pushed on. We were completely exhilarated with the challenge of keeping upright in the
gale force winds, though upright was a 45 degree angle into the wind. By the time complete whiteout
conditions arose, we seemed to be taking one step forward and getting blown back two. Finally some
intelligence prevailed, and we abandoned the goal; we literally blew down the mountain, slaloming to keep
our speed down. We set up camp in some “protected” hollow, and spent the night rolled to the center of the
tent as the wind continually picked the tent up a foot or two, then slammed it down. We read in the
Burlington Free Press the next day that those were the strongest winds ever recorded on Mt Mansfield!
One of the final times that Greg tried to rid himself of the Hinesburg Hick, his mother Harriet trucked us to
the Long Trail up by Mad River Glen, promising to pick us up in few days at the base of Camels Hump. It
started to rain as soon as she got out of sight, and I don’t mean sprinkle, I mean torrents. Onward and
upward, a sloshing we shall go. The entire trail that day was nothing less than a gurgling brook, and our
relatively light backpacks soon became 70 pound lead weights. That night we abandoned our plan to pitch
the water logged tent and talked our way into an overcrowded shelter. The rains didn’t bother to let up that
night, and when we struck out in the morning, it was clear that there was no trail to follow, that we were
bushwhacking it out. Every gully, swale or depression was a raging stream, and I can’t remember how many
times we would hike back up the slope until we found a safe-ish crossing, knowing that any slip would be our
last. We spent the whole day going up and down, covering a distance that should have taken an hour or two.
I think that is the only time that I can remember Greg not being his happy go lucky self; it was a serious
situation, no room for bravado. We finally popped out on some road in Huntington, to learn that two of the
bridges over the Huntington River were washed out and that a mother and her son had been swept off a foot
bridge and drowned. We hitched a ride with a Ruford Brace of the Huntington Fire and Rescue, who filled us
in on the devastation wrought by the record rainfall, got dropped off in the Hollow, then walked and
thumbed our way to my house in Hinesburg. A call to his mom assured her we were still alive, and another
chapter in the annals of “doin’ anything this weekend?” was complete.
To be continued…….

CANDIDACY ANNOUNCEMENTS

Announcements of persons desiring to run for any NASCOE office are due May 25 to the NASCOE
Secretary, Deb Esselman at debessel@pcpros.net. All announcements are to go to the NASCOE
Secretary first. Announcements will then be posted to the website at the same time as soon after June 1
as practical. In no way is this to be construed that announcements must be publicized in this manner as
candidates may, if they so desire, initiate their own mailing. The NASCOE newsletter will not be used for
announcements of candidates, since they will be posted to the website. It is the responsibility of the
candidate to ensure that the announcement has been correctly posted. If you have any questions, please
do not hesitate to contact Deb.
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