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NEA EXECUTIVE REPORT
Annette Hyman, NEA Executive
Hello everyone! Welcome to the first edition of the NASCOE Northeast Area Bulletin. This is a new
publication that all the NASCOE Executives are experimenting with in their respective areas. I hope you find it
informative and interesting to look at.
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March 1st marks seven months into my newly elected position as your NEA Executive. My main goal has been
communication. I have tried to send a weekly email to the membership via your state presidents and area
chairpersons. Increased membership is my second goal. With the ever increasing retirements it’s imperative
that we maintain our membership level in our area as well as nationally. I’m very excited with our NASCOE
Membership Chairperson, Kristal Rater, and her great innovative ideas and hope that we can make increases in
all states. My third goal is to grow the PAC in the Northeast. We are currently at approximately 10%, but I
would really like to see that increased to match the rest of the areas at approximately 18%.
Several NEA Chairpersons have attended NASCOE Executive Committee meetings since my term has begun.
Larry Parker, NEA Legislative Chairperson and Ross Eddy, NEA NAFEC Chairperson both attended the
NASCOE Organizational Meeting in Cedar Rapids, Iowa. This was a great brainstorming and goal setting
meeting. In January, Jamie McLane, NEA Negotiation Consultant attended the NASCOE Pre-Negotiation
Meeting with me in Dallas, TX. The NASCOE Executive Committee along with the National Committee
Chairpersons and the NASCOE Negotiation Consultants reviewed items and concerns submitted by
membership and were able produce a reasonable size list to take to FSA Management. I have been extremely
fortunate to have the NEA Alternate Chairperson, Rick Csutoras, attend all meetings with me as the NASCOE
National Program Chairperson. This has been very beneficial for both of us and to the NEA.
Several important meetings for me are scheduled. On March 12 th I will be attending the DMASCOE Annual
meeting in Upper Marlboro, Maryland. March 28th – 30th I will be attending the NASCOE Negotiation Meeting
and FSA Association Meeting in Washington, DC. April 20th – 22nd I will be attending the NASCOE NEA Rally
in Niagara Falls, New York. The last scheduled meeting of this term will be the NASCOE Annual Meeting
which is the NASCOE Convention in Cedar Rapids, Iowa August 3rd – 6th.
I hope everyone can join NYASCOE as they host the NASCOE NEA Rally in Niagara Falls, NY. NYASCOE
President, Lorri Dandignac and I are Co-Chairpersons. NYASCOE has worked very hard to have a full agenda
with interesting guests, great information, and FUN. We will start the Rally off with a hospitality room
Wednesday evening at 6pm. Thursday is a very full agenda. We will start promptly at 8am. FSA Administrator Val Dolcini and FSA Deputy Administrator Chris Beyerhelm will be attending as well as Deputy Administrator for Farm Programs Brad Pfaff. NASCOE President Wes Daniels, NAFEC President Craig Turner,
RASCOE Representative Blaine Becktold, and NASCOE National Legislative Chairperson, Jackson Jones will
all be there too. Dillard Financial Solutions, Inc. will have a two hour benefit presentation following lunch.
During this time NAFEC President Craig Turner will meeting with all COC members in attendance. There will
be a short state presidents meeting following. We have been approved for 4.5 hours of administrative leave if
attendees attend both the morning session and benefit training. If you only attend the morning session you will
receive 2.5 hours and only attend the benefits training you will receive 2 hours of administrative leave.
Northeast Area SED’s have the authority to grant their employees attending additional administrative leave.
Thursday evening is the banquet and scholarship auction followed by DJ Molly playing music for a few hours of
dancing. Friday is our Buffalo Tour. Those attending will board the tour bus at 8:45 am and set off to the City
Silos, Pan American Grille & Brewery, and Buffalo’s Canal Side, First Ward, and Erie Basin Arena. Scheduled
return is 3pm. The Niagara Falls Casino is now connected to the Rally hotel, Sheraton at the Falls for your
entertainment. We hope you will attend!
As I wrap up, I want to thank everyone for their continued support and loyalty. I sincerely enjoy being your
Northeast Area Executive. My passion is to ensure that NASCOE continues to serve and represent FSA
County Office Employees and FSA producers with the utmost integrity and to continue to provide increased
benefits and program delivery.
Annette M. Hyman
NASCOE Northeast Area Executive
1

MARCH 2016

N ORTHEAST A REA B ULLETIN

NEA ALTERNATE

EXECUTIVE

REPORT

Richard Csutoras, Alternate Executive Committeeperson
Greetings!
This week marks 6 months since you all elected me as your NEA Alternate Exec. I know its cliché, but the time has just flown by!
The Rally in Buffalo will be here before you know it and the National Convention won’t be far after. I’m looking forward to seeing
many of you at both of those events.
One of the major initiatives from NASCOE leadership this year has been improving communication. As part of that process, the
Executive Board has been including the National Chairs in many of the emails that are sent out so I’ve been getting a sneak peek. I
have to say I have a whole new appreciation for the work that happens behind the scenes. I don’t know that there is a day that goes
by that I don’t get copied on some sort of email and it is amazing how much the officers and execs work to support us and our
producers. Recently we’ve seen communication on new membership contests, a NAFEC video, and publicity updates, a website
tutorial and more. Hopefully you are all getting this information and if you’re not please reach out to us.
We all know that the Northeast Area doesn’t always fit into the same molds as the rest of the country. While I’m a relatively new
alternate exec, I have had the opportunity to see several board meetings and sit through some NASCOE task force meetings as well.
I just want you to know that you Annette and I are consistently ensuring that our area’s issues and viewpoints are well represented.
I am proud of our organization and our mission and humble that you all allow me to serve.
I look forward to the next six months and will hopefully see you at the Rally!
Rick Csutoras
NASCOE Northeast Area Alternate Executive
________________________________________________________________________________________________

NEA NAFEC REPORT
Ross Eddy, Northeast Area NAFEC Chairperson
The NASCOE NAFEC Committee has worked hard in assisting NAFEC in updating their informational
documents and website, www.fsacountycommittees.org which is maintained by JM Marketing. The
Committee is almost done with a database that will help NAFEC reach out to both members and
non-members for multiple purposes. One exciting thing the Committee and NAFEC has accomplished
is getting the Administrator to record a video addressing COC members.. Go to the NAFEC web site to
see this video and share with your COC!
The NAFEC Committee is asking each state to reach out to their SED to make sure NAFEC information
is provided to each COC member if not already being done in that state.
We also would like each State President to invite NAFEC and COC members in their state to their State Convention or Annual
Board meeting. We would also like names of NAFEC members who might be interested in being a Director for their state. Those
Directors can help disseminate important information to each member and also provide another resource for any COC that needs
assistance resolving an issue they may have. Names of potential Directors will be sent to NAFEC for selection as a State Director.
Many of you are associate members of NAFEC and on behalf of NAFEC I would like to thank you for supporting the COC system in
this way. There is no better Government agency system to engage with tax payers than with the FSA COC system. As you may
know, the dues for NAFEC are very small however every member, regular or associate, is much more valuable to FSA than you may
think!
Ross Eddy
NASCOE Northeast Area NAFEC Chair
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NEA PUBLICITY REPORT
Tina Penley, Northeast Area Publicity Chairperson

Greetings from Maine!
We are very excited to announce the 2016 NASCOE First Timer’s Contest.
Contest Overview
The First Timer’s Contest will award a $500 scholarship to an eligible NASCOE member from each area to
help defray the cost of attending the 2016 NASCOE Convention in Cedar Rapids, Iowa. Applicants must
submit a one-page essay of 500 words or less explaining to the judging panel why they want to attend the
convention.
Eligibility
Applicants must be regular NASCOE members in good standing. Applicants must have never attended a
NASCOE national convention. Winners must attend the 2016 NASCOE Convention in Cedar Rapids, Iowa
and be present for all general sessions and the awards banquet. Failure to meet the attendance requirement
will result in forfeiture of the scholarship and a full refund of $500 will be required.
Entries
Essays must be submitted via email to nascoefirsttimers@gmail.com by April 1, 2016. Email subjects should
contain the applicant’s last name as well as their area (Example: Rater-SWA) and the essay should be attached as a Microsoft Word document or PDF. Also, all essays should include a heading including the applicant’s name, county office and state, and area.

Judging
The judging panel will consist of Area Publicity Chairs. However, Chairs will not be allowed to judge entries
from their respective area. Essays will be judged independently and scored on a scale from 1 to 20. Total
scores from each judge will be added together to obtain a composite score for each essay. The highest scoring essay from each area will be declared a scholarship winner. Ties will be broken by the National Publicity
Chair. Winners will be notified by May 15, 2016.
Scholarship and Recognition
Verification of hotel reservation and convention registration must be received by the National Publicity
Chair prior to distribution of scholarship funds, but no later than July 1, 2016. Scholarship recipients will be
recognized at the awards banquet.
Judging Panel
National Publicity Chair Kristal Rater kristal.rater@tx.usda.gov
Midwest Area Publicity Chair Teresa Holmquist teresa.holmquist@mn.usda.gov
Northeast Area Publicity Chair Tina Penley tina.penley@me.usda.gov
Northwest Area Publicity Chair Christy Randall christy.randall@id.usda.gov
Southeast Area Publicity Chair Megan Kennedy megan.kennedy@ga.usda.gov
Southwest Area Publicity Chair Carla Spencer carla.spencer@tx.usda.gov
Tina Penley, ME
NASCOE Northeast Area Publicity Chair
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NEA PROGRAMS REPORT
Dan Smeal, Northeast Area Programs Chairperson

2016 is finally here!!!
Let me start off by congratulating all of you on a successful implementation of the 2014 Farm Bill. This was
no easy task by any means and it took everyone working together to get it done! So congratulations to all of
you! While a majority of the work may be done there is still much to do. Currently this year the NEA had 9
submissions sent to DC management and we have received some favorable or encouraging
responses. However, we still have work to do. We have had a couple responses that are still rather vague
and we are seeking further clarification.
In regards to the AGI reconciliation process, NASCOE is fully aware of what a burden this can be to our
County Offices. Currently NASCOE is trying to decipher where the process is breaking down and are
trying to identify some solutions we feel would streamline the process to ease the burden on the County
Office. There are still many efficiencies that can be realized through our processes and software.
If you feel you have an idea to save the employees or FSA time or money please no not hesitate to send in
the NASCOE program response online. The link can be found here: http://nascoe.org/forms-downloads/
programs-submission/
Once again thank you for all you do and if there is anything I can do to help please let me know.
Thank you!
Dan Smeal, PA
NASCOE Northeast Area Programs Chair
________________________________________________________________________________
NEA BENEFITS REPORT
Debbie Castle, NE Area Benefits Chairperson

NASCOE’s Official Benefits Provider is Dillard Financial Solutions. They are a Chartered Federal Employee
Benefits Consultant and educate NASCOE members on retirement planning and strategies.
Dillard’s provide complimentary workshops for one-on-one individual and groups. A few of the topics
include are: Federal Retirement Benefits, Individual Retirement Accounts, Roth and traditional IRAs, TSP
Rollover and Withdrawal Options, Survivor Benefit Options and more.
For more details you can visit the NASCOE website or WWW.MYNASCOEBENEFITS.COM

Debbie Castle
NASCOE Northeast Area Benefits Chair
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NEA LEGISLATIVE REPORT
Larry Parker, Northeast Area Legislative Chairperson
Six months into my first year as the North East Area Legislative Chair and it’s time to reflect at what I’ve accomplished…sadly, I
can’t come up with anything measureable on an area wide scale. At the organizational meeting held in Cedar Rapids last September,
goals for the coming year were outlined and a tentative action plan discussed. It was acknowledged that during the end of the year,
with its numerous holidays and being the time when folks scramble to burn up use or lose, there would be a lull in activity. For me,
that has extended into the early part of 2016. While I have passed on a number of communications to state legislative chairs, no real
push has been made regionally to meet our goals of increased NASCOE membership and participation in the NASCOE PAC. With
the NEA Rally coming up in April and the National Convention in August, it’s time to make that push.
Starting with membership and the need to maintain and increase our numbers. If you’re getting this communication you are probably
already a NASCOE member, so a huge thank you for your support. There is a catch however; we need you to promote our
organization and educate non-members of our FSA family not only about the tangible benefits of joining NASCOE, but about the less
obvious efforts we make each day to safeguard and improve their and our jobs and working environment. You can visit the NASCOE
website and read an extensive listing of these efforts and benefits, so I won’t regurgitate them here. Each year as I attend area rallies
and national conventions, I find more and more familiar faces missing from the attendees; we’re aging and our membership numbers
are shrinking through retirements and attrition. We need to engage new hires, get them to appreciate and value what we do, and
draw their energy and enthusiasm into NASCOE.
Our best vehicle to do that is you. Our membership is our direct link to non-members, our everyday points of contact who are
progressively developing relationships and friendships throughout our agency. Just be informative; I abhor pressure tactics. Isn’t it
much better to have members who truly embrace what we stand for and what we’re trying to do, rather than someone joining out
of guilty obligation? Who is more apt to be a contributing partner? It may take years, but once that person joins because they want
to, we’ll gain much more than just a few dollars of annual membership dues. If everyone accepts it as their responsibility to spread
the word about NASCOE, and we indeed have a product worth buying into, then membership numbers should take care of themselves.
The PAC. With this being an election year, I’d have to believe everyone has heard of PACs and what their purpose is. Whether you
view them as good or bad, they are an integral part of today’s political scene. Personally I’d love to see PACs disappear, but I accept
ours as a tool to be used to promote NASCOE’s agenda. I began contributing to the NASCOE PAC at the first National Convention
at which it was promoted; someone, probably Jackson Jones, made an extremely compelling presentation that convinced me to sign
up and go against my usual tendency to remain in the background and not get involved. Jackson will be at our NEA Rally in April, and
I expect him to weave his magic to get many of you to sign on the dotted line and begin contributions.
The NEA has the lowest percentage of PAC participation in the country. Annette has set a modest goal of 10% of NEA membership
contributing to the PAC, which would get us out of the cellar. I think we can exceed that number, and I believe we can do that
BEFORE Jackson makes his splash in Niagara Falls. Let’s start with leadership. Show by example. Any member holding a state office
should be contributing to the PAC simply by virtue of their activist nature. A few dollars automatically deducted from your paycheck
won’t be noticed, but when multiplied by many sign-ups will make a huge impact on NASCOE’s ability influence the direction that
FSA takes down the road.
Need some incentive? NASCOE will give a $25.00 gift card to any member either signing up to contribute $3.00 per PP to the PAC,
or who increases their current contribution by $3.00/PP. Basically your first 8 contributions at this level would be at no cost to you.
Not a bad deal. I’d encourage states to maybe set up their own incentives to piggyback on the national effort; Vermont membership
has voted to support the PAC, details just have to be worked out. As a member of VASCOE, my state goal is to achieve the highest
percentage of PAC participation in the country. Lofty maybe, but gives something to shoot for. Enough stumping.
Legislative fly in. Plans are well underway for a legislative fly in to occur this September 19 th-22nd. The fly in will coincide with the
NASCOE organizational meeting, will be in the DC area, and include a leadership training element along with a day devoted to congressional meetings. A contract has been signed with a hotel for holding the event, final details to be worked out. Previously states
were asked what their support for this fly in would be; responses have led to this effort. It is wanted, needed, and become a reality.
Stay tuned for further details.
In closing, I look forward to seeing many of you at the NEA Rally in Niagara Falls. There is a great line up of DC administration
showing up, NASCOE leadership will be well represented, and the Rally provides a wonderful opportunity to network with your
fellow FSA staff from around the region.
Larry Parker, NASCOE Northeast Area Legislative Chair
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NEA MEMBERSHIP REPORT
Lori Dandignac, Northeast Area Membership Chairperson

Talking NASCOE Membership
When was the last time that you asked a fellow employee if they were a NASCOE Member? When you
have a new employee start with FSA, do you talk to them about NASCOE? If not, why not? Is it because
you are not proud to be a NASCOE Member? Or is it that you just don’t feel comfortable talking about the
association that you are a member of because you aren’t really sure of the reasons for being a NASCOE
Member?
Did you know that State Office Employees, County Committee Members, District Directors, Temporary
Employees and Retired Employees can all be Associate Members to NASCOE? Have you asked anyone from
these groups to be a NASCOE Associate Member?
Do you know that NASCOE has many objectives? A few of these objectives is to assure successful
operation of the Farm Service Agency. Which means that NASCOE is fighting to keep FSA operational so
that you can have a place to work. Another objective, to conserve and improve our soil resources. Doesn’t
it sound like that NASCOE is fighting to keep farming on healthy land? Additional objectives of NASCOE is
to secure equitable salaries, working conditions and retirement provisions. Um, sounds to me like NASCOE
cares that I make money, have a good place to work and can actually have something to live on when the
day comes that I decide to retire.
They sound like excellent reasons to talk to others about being a Member or an Associate Member of
NASCOE. They sound like simple, basic reasons why we should be explaining to every new employee why
they should be a NASCOE member. They sound like unprecedented, straightforward reasons why we all
should be proud of being NASCOE Members. They sound like direct, uncomplicated and familiar reasons
why we should be comfortable talking about NASCOE.
As a side note, if these basic objectives of NASCOE still are not enough reasons to be a member, then go to
the NASCOE.ORG webpage, click on Who is NASCOE, then NASCOE through the Years. This list is what
NASCOE has done for us as employees. Some of us have even been around for the past many decades and
can remember what it was like to work without all of the conditions that are available today because of
NASCOE fighting for us.
Talking NASCOE is not difficult. Don’t make it harder than what it needs to be. The simplest way to put it,
NASCOE CARES ABOUT YOU, ME AND THE FARMER!
Lori Dandignac
NASCOE Northeast Area Membership Chair
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We are now offering discounts
on LifeLock services
to all NASCOE members!!
Enter Promo Code "DILLARD"
You must use the code above to receive your discount.
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Customer Service Notification Microsoft Home Use Program (HUP)
USDA government employees are entitled to use Microsoft Office software on their home computer as part
of the Microsoft Home Use Program (HUP).
Through the Home Use Program, employees can purchase and download the following software packages
for $9.95 each.
 Office Professional Plus 2013
 Microsoft Visio Professional 2013
(The above applications require Windows 7/8 or Server 2008 R2/2012)
 Office for Mac 2011
To make a purchase, click on the following Link:
http://www.microsofthup.com/hupus/home.aspx?culture=en-US
Next, complete the form (pictured below). The program code is not needed, simply click on the line
“Don’t Know Your Program Code? Click Here”.
You will be prompted for your work email and you will be sent a link to the “Buy Now” screen (pictured below). Forward the message you receive from “Microsoft HUP hup.us@digitalriver.com”, titled ”Microsoft
HUP: Shopper account information, activation required“, to your personal email.
From your computer, log into your personal email, open the message you forwarded above and click on the
“Buy Now >” link. Follow the instructions on the screen to purchase and download your software.
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Microsoft Home Use Program FAQs
What is the Home Use Program?
The Home Use Program is a benefit of Software Assurance, one of Microsoft's Volume Licensing programs. It
provides a simple way for government agencies to enable employees to work at home with the same Microsoft products they use at work.
Can multiple copies of the same product be purchased?
Employees can only purchase one copy of Office Professional Plus 2013 or Office for Mac 2011. A single copy
of Microsoft Visio Professional 2013 may also be purchased. When a new version is released a new copy may
be purchased.
Why should my organization take advantage of this benefit?
When employees use the same Microsoft Office software at home that they use at the office, it can help
boost employee productivity and skills and enhance job satisfaction, helping you to maximize the return on
your software investment.
What software/applications are available?
Qualified employees who are licensed at work can obtain a licensed copy of select Microsoft software:

Microsoft Home Use Program Policy
The use and deployment of the Microsoft Software Assurance (SA) Home Use Program (HUP) benefit is subject to the terms and conditions of USDA’s Microsoft Volume License Agreement (MVLA), the Product Use
Rights (PUR) and the applicable eligibility criteria set forth in the Microsoft Product List and the MVLS web
site.
Upon separation from USDA employment, employees shall promptly uninstall all HUP software from their
home system(s).
Should the USDA at some point choose to withdraw from the Microsoft Software Assurance program, all employees with HUP software shall be advised to uninstall all HUP software from their home system(s).
Employees must understand that their continued use of HUP software is based on: 1) USDA retention of SA
licensing with Microsoft and 2) their continued employment with the USDA.
USDA is not responsible for providing support to the employee for installation of software purchased
through the HUP.
Note: Taxes (sales/income) do not apply to HUP software, since the software remains the property of the
U.S. Government.
Point of Contact:
If you have any questions on this material, please contact your local TSD staff. You can find the contact information for your support staff by double-clicking the icon in your system tray (lower right corner on the tool
bar, by the time).
Customer Service Notification Expiration Date:
This notification expires on: December 2, 2016
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National Convention Information
Join us in beautiful Cedar Rapids, Iowa
August 2-6, 2016 for the NASCOE Convention!

2016 NASCOE Convention Registration Form
Parental Consent Form
Online Registration
Press Ctrl and click on the links above

Hotel Information:
DoubleTree by Hilton Hotel Cedar Rapids Convention Complex
350 First Avenue NE
Cedar Rapids, IA 52401
(319)731-4444 or (855)610-8733
Group Name: National Association of FSA County Office
Group Code: NSC
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